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Ashby School 

Anti-Bullying Policy 

 

Principle 
 
Ashby School believes that all students and members of staff should be able to study 

or work here without feeling threatened or uncomfortable whether this is intended or 

not. 

 

Definition of Bullying 
 

Bullying is an abuse of power by one or more people through repeated hurtful or 

aggressive behaviour with the intention to cause emotional or physical harm to another 

person. 

There are different types of bullying: 

 Physical - hitting, kicking, taking or hiding something, sexual assault. 

 Verbal - name-calling, teasing, insulting, threatening language. 

 Emotional - being unfriendly, excluding, tormenting, spreading rumours, defacing 
property, sending offensive text or internet messages, graffiti. 

 

At Ashby School we believe that: 

 Bullying is undesirable and unacceptable. 

 Bullying is a problem to which solutions can be found. 

 Seeking help and openness are regarded as signs of strength not weakness. 

 All members of the school community will be listened to and taken seriously. 

 Everyone has the right to work and learn in an atmosphere that is free from fear. 

 All of us have a responsibility to ensure that we do not abuse or bully others. 

 Young people should talk to an adult if they are worried about bullying and have a 
right to expect that their concerns will be listened to and treated seriously. 

 Young people should be involved in decision making about matters that concern 
them. 

 We all have a duty to work together to protect vulnerable individuals from bullying 
and other forms of abuse. 

 

Aims and Objectives 
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 To clarify to students and staff that bullying is always unacceptable.  Everyone 
should feel safe and be protected when feeling vulnerable. 

 To create an atmosphere where students or their friends will feel they will be 
listened to and believed, and action will be taken sensitively to address the 
problem. 

 To make staff aware of the signs to look for, and note changes in work pattern, 
behaviour or attendance which may suggest there is a problem 

 To understand that bullying can have a serious effect on a student’s self-esteem, 
emotional, mental and physical health and do everything in our power to prevent 
this by acting swiftly when bullying is identified. 

 

Procedures and Responsibilities 
 

 We are a listening and a telling school.  Students, parents and staff should feel 
comfortable in sharing concerns.  It is an agreed collective responsibility to address 
any issues of bullying. 

 It is made clear to all students who they can talk to if they feel they are suffering 
from bullying. This information is also displayed in every classroom. 

 All students have access to ‘I need to talk’ button on their network. This enables 
them to request help 24/7 without having to directly approach an adult which they 
may find intimidating. This is responded to with 1 school day. 

 All reported incidents of bullying are treated very seriously and investigated 
immediately. 

 Most incidents of bullying take place between lessons, at break-times and on the 
school buses.  Staff both teaching and non-teaching, should therefore be vigilant 
and observant on break and lunch duties. 

 If any member of staff suspects bullying is happening, then they should discuss it 
with the student if appropriate and/or contact the Tutor, Head of Year or House 
Manager.  This person will deal with the incident in the most appropriate manner, 
in consultation with others if necessary.  As part of e-behaviour, discipline points 
will be awarded if bullying is going on and in serious cases this could lead to 
exclusion. 

 Parents should feel they are able to contact the school if they suspect their child is 
being bullied. They should be reassured that the matter will be handled sensitively 
but firmly. Parents will be informed of the outcome of the investigation. 

 Students who are being bullied, or their friends, should feel they could tell someone 
if they are being bullied.  Not telling means the victim continues to suffer and the 
bully will carry on, probably with others too.  We all have a responsibility to make 
sure that bullying is not allowed to continue in our school. 

 When speaking to the bully we will make it clear that it is their behaviour we 
disapprove of not them as individuals. 

 It is acknowledged that a preventative policy will save time and ensure all students 
get the message so the topic will be covered in Assemblies and in supporting 
‘Bullying Awareness Week’ . 

 Within the classroom any teaching method, which involves co-operation in working 
with their peers, should be encouraged. 
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Confidentiality 
 
School staff cannot promise absolute confidentiality if approached by a pupil for help. 
Staff must make this clear to pupils. Child protection procedures must be followed 
when any disclosures are made. 
 

Evaluation 
 

From time to time we will distribute an anonymous questionnaire to staff and students 
to monitor perceptions of the problem. 
 
We will note from the Event Analysis in e-behaviour the number of incidents and the 

students involved. 

 


